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Abstract:The purpose of the research is to describe the variables of self-efficacy, emotional intelligence, 

intellectual intelligence, the leadership of the principal and teacher performance, analyze the influence of self-

efficacy variables, teacher emotional intelligence, intellectual intelligence, and leadership of the principal, 

simultaneously on teacher performance, analyze the influence of the variable of self-efficacy, teacher emotional 

intelligence, intellectual intelligence, and principal leadership partially on teacher performance and to know 

and analyze among the variables of self-efficacy, teacher emotional intelligence, intellectual intelligence, and 

leadership of school principals, which has a dominant influence on teacher performance in Malinau 16 Public 

High School. The population in this study was 86 people. Sampling technique using the Slovin formula. The data 

analysis technique used is multiple linear analysis. The results showed that self-efficacy, emotional intelligence 

of teachers, intellectual intelligence, the leadership of school principals had a simultaneous effect on teacher 

performance. Self-efficacy, emotional intelligence of teachers, intellectual intelligence, and leadership of school 

principals have a partial effect on teacher performance and leadership of school principals has a dominant 

effect on teacher performance at the Muhammadiyah 3 Foundation in Pandaan, Pasuruan Regency. 

Keywords: Self-Efficacy, Teacher Emotional Intelligence, Intellectual Intelligence, and Principal's 

Leadership. 
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I. Preliminary 

Education is an important requirement for humans. According to Law No. 20 of 2003, education is a 

conscious and planned effort to create an atmosphere of learning and learning process so that students actively 

develop their potential to have religious-spiritual strength, self-control, personality, intelligence, noble character, 

and skills needed by themselves, society, nation, and State.Also, this research was conducted to succeed in 

strengthening human resources, especially in the field of education following the objectives of Sustainability 

Development Goals (Natsir and Triatmanto, 2009).Regarding the role of the national education system, the 

government is required. 

School institutions are organizations engaged in services, of course, in their management, proper HR 

Management is needed. Human Resources in education include the principal, educators (teachers), employees, 

and school committees. The teacher plays an important role in education. Teachers can be regarded as the first 

axis in an education. 

The quality of the teacher is very influential with the quality of education because the teacher interacts 

directly with students in learning in class. Through the teaching-learning process, this is the beginning of the 

quality of learning. In achieving good teacher performance, it takes several factors that influence, among others, 

self-efficacy. According to Wolfolk (2008: 7) states that in general self-efficacy is a person's assessment of 

himself or the level of confidence regarding how much his ability in carrying out certain tasks to achieve certain 

results. 

In addition to self-efficacy, emotional intelligence of teachers also plays an important role in improving 

teacher performance. Besides the self-efficacy and emotional intelligence of teachers, intellectual intelligence 

problems can also affect teacher performance.  Furthermore, what can affect teacher performance in addition to 

self-efficacy, emotional intelligence of teachers, and intellectual intelligence is the leadership of the principal. 

School Principal Leadership is a leader at the level of the school organization that will determine how the 

overall performance of the organization (Purwanto, 2009: 81). 
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Referring to the description above, researchers see that self-efficacy, emotional intelligence of teachers, 

intellectual intelligence, and leadership of school principals are important aspects in improving teacher 

performance. Therefore, teachers must be able to apply these factors to the increasing quality of education. 

 

II. Theoretical Review 
1. Teacher Performance 

Teacher performance is the quantity, quality, and time used in carrying out the task. Quantity is a result 

that can be calculated to what extent the teacher can achieve success in achieving the goals set. Quality is how a 

teacher in carrying out their duties, namely the number of mistakes made, discipline, and accuracy. Work time is 

about the number of absences done, delays, and the length of work in the years that have been undertaken 

(Sutrisno, 2010: 172).  Performance is the performance of a person in carrying out the tasks entrusted to him 

both in quality and quantity by the function and position. Employee behavior is the behavior done by the 

employee to reach the organizational purpose (Respati and Amin, 2014). 

 

1.2. Self-efficacy 

According to Wolfolk (2008: 7) states that in general Self-Efficacy is a person's assessment of himself 

or the level of confidence about how much ability in doing a particular task to achieve certain results. 

Based on the above concept, it can be concluded that self-efficacy is one's ability to achieve goals 

because success in achieving goals requires effort and abilities such as self-motivation, trying hard, persistent, 

persistent, and confident in solving problems in various situations. 

 

1.3. Teacher Emotional Intelligence 

Understanding emotional intelligence according to Goleman (2015), namely "as the ability to control 

themselves, enthusiasm and perseverance, as well as the ability to motivate yourself". So it can be concluded 

that emotional intelligence is the diversity of abilities possessed by someone to achieve the desired goals. 

 

1.4. Intellectual Intelligence 

Intellectual intelligence is the ability of figures related to the way of understanding and reasoning 

logically in the field of language. Because the field of language is related to feelings and if there is a language 

that is incompatible with the individual, the body's response will argue that the language in the world cannot be 

accepted by reason and feeling. Verbal ability will be related to understanding and reasoning in the field of 

language, which can be interpreted in the verbal ability of individuals able to say words clearly and be able to 

provide feedback on commands or sentences they hear from the way they communicate (Putra, 2016). 

Understanding and reasoning in the numerical field is individual knowledge in the field of numerical 

calculation. So, in calculating numbers, individuals will think every time they do the calculation process to 

produce the correct answer to the number calculation activities that are being done ( Choiriah, 2013). 

So it can be concluded that intellectual intelligence is the ability possessed by the teacher in terms of 

mastery of the material, reasoning, understanding, numerical, etc., on a material that will be delivered to 

students. 

 

1.5. Principal's Leadership 

The leadership principle is a leader in the level of institutional school organization that will determine 

how the overall organizational performance (Purwanto, 2009: 81). Leadership has a high intensity of relations 

with people, both vertically and horizontally, and interactions that are diagonal or outgoing relationships, all 

with the intention as a unity in maintaining, maintaining, and developing organizations to achieve the most 

optimum organizational goals (Istianto, 2011). 

              So it can be concluded that the principal's leadership is very influential with teacher performance 

because the principal will determine how the overall organizational performance. 

 

III. Method 
Data Analysis Techniques 

This research was conducted using a quantitative research approach, using the Slovin formula in 

sampling with multiple regression analysis techniques, which examines the effect of self-efficacy, emotional 

intelligence of teachers, intellectual intelligence, the leadership of school principals on teacher performance. 

              The population in this study were elementary, junior high, high school, and senior high school teachers 

at the Muhammadiyah 3 Pandaan Foundation in Pasuruan Regency. Respondents in this study were 86 teachers 

at the Muhammadiyah 3 Pandaan Foundation. 
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              Collecting data in this study is to use instruments in the form of a list of statements in the questionnaire 

made based on indicators that have been developed from the concepts in this study, and through testing the 

validity and reliability. 

 

IV.  Results And Discussion 
Multiple Linear Regression Test Results  

              Primary data of this study were analyzed using multiple linear regression analysis (multiple regressions 

). Recapitulation of the results of calculations or multiple linear regression analysis can be seen in the following 

table 1: 

 

Table 1.  Results of Multiple Linear Regression Tests 

Coefficients 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 4.220 3.642  1.159 .000 

totx1 .102 .082 .109 1.244 .000 

totx2 .188 .085 .248 2.210 .000 

totx3 .448 .143 .273 3.127 .000 

totx4 .476 .104 .367 4.573 .000 

a. Dependent Variable: tot.y       

 Based on the results of the multiple linear regression analysis in the table above, the regression equation can be 

arranged, as follows 

Y = α + β 1 X 1 + β 2 X 2 + β 3 X 3 + β 4 X 3 + ε 

Y = 4.220 + 0.102X1 + 0.188X2 + 0.448X3 + 0.476X4 

Based on the regression equation above, it can be described matters, as follows: 

α = 4.220 is a constant which means that if all the variables are free of self-efficacy, emotional intelligence of 

teachers, intellectual intelligence, the leadership of the principal is 0, then the magnitude of the teacher's 

performance variable is 4.220. β 1 = 0.102 is the magnitude of the regression coefficient of the self-efficacy 

independent variable (X1), the regression coefficient is positive. This shows if the self-efficacy variable is good 

or bad, it will be followed by an increase or decrease in teacher performance. β 2 = 0.188 is the magnitude of the 

regression coefficient of the teacher's emotional intelligence independent variable (X2), the regression 

coefficient is positive. This shows if the teacher's emotional intelligence variable is good or bad, it will be 

followed by an increase or decrease in teacher performance. β 3 = 0.448 is the magnitude of the regression 

coefficient of the intellectual intelligence independent variable (X3), the regression coefficient is positive. This 

shows if the intellectual intelligence variable is good or bad, it will be followed by an increase or decrease in 

teacher performance. β 4 = 0.476 is the magnitude of the regression coefficient of the principal's independent 

leadership variable (X1), the regression coefficient is positive. This shows that if the principal's leadership 

variable is good or bad, it will be followed by an increase or decrease in teacher performance. ε = (Residual 

Error) Variables that are not examined and have an influence on the independent variables but are not included 

in the model. 

 

1. Effect of Self-Efficacy on Teacher Performance 

Wolfolk (2008: 7) states that in general Self-Efficacy is a person's assessment of himself or the level of 

confidence about how much his ability in carrying out a particular task to achieve certain results. So it can be 

concluded that self-efficacy is one's belief and self-assessment of the work done by the teacher at the 

Muhammadiyah 3 Foundation in Pandaan . The indicators are: 1) sure can complete certain tasks, 2 ) sure that 

the self can try hard, persistent, and diligent, 3 ) sure that the self can survive facing obstacles and difficulties, 4 

) sure can solve problems in various situations. 

The results of this study indicate that the variable of self-efficacy can affect the performance of 

teachers at the Pandaan Muhammadiyah 3 Foundation in Pasuruan Regency. This can be seen from the 

regression coefficient of the independent variable self-efficacy of 0.102, which means that when self-efficacy 

has increased or decreased by 1 unit then the teacher's performance will also increase or decrease by 0.102. In 

this regard, the reality that occurred at the Muhammadiyah 3 Foundation Pandaan Pasuruan District showed that 

self-efficacy was not yet fully good, especially in encouraging oneself in the face of difficulties. Because from 

the observations I got when the teacher was confronted with class with students who were naughty, and 
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disobedient to the teacher, and the teacher used all the solutions they had but still did not solve the problem. 

Then, the teacher will lose enthusiasm in teaching and lazy to enter the class. 

The results of this study are under the results of previous studies conducted by Sjamsuri (2019: 6) 

which showed that self-efficacy had a significant effect on teacher performance in PGRI High School. 

Based on the description above, it can be concluded in this study that self-efficacy variables have a 

positive and significant effect on teacher performance in Yayayasan Muhammadiyah 3 Pandaan, Pasuruan 

Regency. 

 

2. Effects of Teacher Emotional Intelligence on Teacher Performance 
The definition of emotional intelligence according to Goleman (2015) namely"as the ability to control 

oneself, enthusiasm and perseverance, as well as the\ability to motivate yourself"  Emotional Intelligence is the 

way or ability possessed by a teacher at the Muhammadiyah 3 Pandaan Foundation to control himself, motivate 

himself, and also encouraging, creating perseverance towards himself towards the tasks and jobs he faces. To 

achieve the expected goals, the indicators are 1). Self-awareness, 2). Self-regulation, 3). Motivation, 4). 

Empathy, 5). Ability to foster relationships with others.  The results of this study indicate that the variable 

Emotional intelligence of teachers can influence teacher performance at the Muhammadiyah 3 Pandaan 

Foundation in Pasuruan Regency. This can be seen from the regression coefficient of the free variable emotional 

intelligence of the teacher by 0.188, which means that when the emotional intelligence of the teacher has 

increased or decreased by 1 unit then the teacher's performance will also increase or decrease by 0.188. In this 

regard, the reality that occurred at the Pandaan Muhammadiyah 3 Foundation in Pasuruan Regency showed that 

the emotional intelligence of teachers was not yet fully good, especially when they were concerned or 

sympathetic to the conditions that befell those around them. Because from the observations that I get many 

teachers who when teaching only teach without interacting with students personally. The teacher must also 

understand the cause of his anger so that when dealing with the cause of his anger he can control himself. The 

teacher must also be proud of himself because that way the teacher will appear confident in front of students and 

increase his authority in front of his students. The teacher also has to have many friends because to share 

experiences with other teachers so they can solve various problems while teaching. 

The results of this study are following the results of previous research conducted by Satriyono (2018: 

40) which shows that the emotional intelligence of teachers has a significant effect on teacher performance. 

Based on the description above, it can be concluded in this study that the variable of emotional 

intelligence of teachers has a positive and significant effect on teacher performance in Yayayasan 

Muhammadiyah 3 Pandaan, Pasuruan Regency. 

 

3. Effects of Intellectual Intelligence on Teacher Performance 
Intellectual intelligence is the ability of figures related to the way of understanding and reasoning 

logically in the field of language. Because the field of language is related to feelings and if there is a language 

that is incompatible with the individual, the body's response will argue that the language in the world cannot be 

accepted by reason and feeling. Verbal ability will be related to understanding and reasoning in the field of 

language, which can be interpreted in the verbal ability of individuals able to say words clearly and be able to 

provide feedback on commands or sentences they hear from the way they communicate (Putra,2016). 

Understanding and reasoning in the numerical field is individual knowledge in the field of numerical 

calculation. So, in the calculation of numbers, individuals will think every time they do the calculation process 

to produce the correct answer to the number calculation activities that are being done ( Choiriah, 2013). 

Intellectual intelligence is the ability possessed by teachers at the Muhammadiyah 3 Pandaan Foundation in 

terms of mastery of the material, reasoning, understanding, numerical, etc., of a material that will be delivered to 

students. The indicators are (1 ) Verbal Ability, (2 ) Perception Speed, (3 ) Inductive Reasoning, (4 ) Deductive 

Reasoning. 

The results of this study indicate that the variable of intellectual intelligence can affect the performance 

of teachers at the Pandaan Muhammadiyah 3 Foundation in Pasuruan Regency. This can be seen from the 

regression coefficient of the intellectual free variable of 0.448, which means that when intellectual intelligence 

has increased or decreased by 1 unit the teacher's performance will also increase or decrease by 0.448. In this 

regard, the reality that occurred at the Pandaan Muhammadiyah Foundation 3 Pasuruan Regency showed that 

intellectual intelligence was not yet fully good, especially when the ability to understand what was read, because 

understanding what the teacher was reading would make it easier for the teacher to explain to students, so 

students could understand the knowledge given by the teacher. 

The results of this study are consistent with the results of previous studies conducted by Ayu (2019) 

which showed that intellectual intelligence has a significant effect on teacher performance. 
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Based on the description above, it can be concluded in this study that the intellectual intelligence variable has a 

positive and significant effect on teacher performance at Yayayasan Muhammadiyah 3 Pandaan, Pasuruan 

Regency. 

 

4. Effect of Principal Leadership on Teacher Performance 

 Principal Leadership is a leader in the level of institutional school organization that will determine how 

the overall organizational performance (Purwanto, 2009: 81). Leadership has a high intensity of relationships 

with people both vertically and horizontally and diagonal interactions or outgoing relationships, all with the 

intention as a unity in maintaining, maintaining, and developing the organization so that the achievement of the 

most optimal organizational goals (Istianto, 2011). School-style leadership is an attempt by a leader to mobilize 

people in an educational organization to achieve educational goals. The indicators are 1 ). Personality, 2 ). 

Ability (Ability), 3 ). Capability, 4 ). Tolerance.  

              The results of this study indicate that the principal's leadership variable can influence the performance 

of teachers at the Muhammadiyah 3 Pandaan Foundation in Pasuruan Regency. This can be seen from the 

regression coefficient of the independent variable of the principal's leadership of 0.476, which means that when 

the principal's leadership increases or decreases by 1 unit the teacher's performance will also increase or 

decrease by 0.476. In this regard, the reality that occurred at the Pandaan Muhammadiyah 3 Foundation in 

Pasuruan Regency showed that the principal's leadership was not yet fully good, especially when the headmaster 

compiled the details of the task of each school personnel clearly because when the headmaster gave details of 

the task to the teacher concerned it will make it easier for the teacher to do the assignments given to him. 

The results of this study are following the results of previous research conducted by Rahmawati (2013) which 

shows that the leadership of the principal has a significant effect on teacher performance. 

Based on the description above, it can be concluded in this study that the leadership variable of the school 

principal has a positive and significant effect on the performance of teachers in Yayayasan Muhammadiyah 3 

Pandaan, Pasuruan Regency. 

 

V. Suggestions And Conclusions 

A. Conclusion 

Based on the results of research and discussion, conclusions can be made, including: 

1.   Self-efficacy is one's belief in and self-assessment of the work done by the teacher at the Muhammadiyah 3 

Pandaan Foundation. Emotional intelligence is a way or ability possessed by a teacher at the Muhammadiyah 3 

Pandaan Foundation to control himself, motivate himself, and also encourage, create perseverance towards 

himself against the tasks and work he faces. Intellectual intelligence is the ability possessed by teachers at the 

Muhammadiyah 3 Pandaan Foundation in terms of mastery of the material, reasoning, understanding, of a 

material that will be delivered to students. School-style leadership is an attempt by a leader to mobilize people in 

an educational organization to achieve educational goals.   

2. From the calculation results of multiple regression analysis using SPSS, the self-efficacy (X1), teacher 

emotional intelligence (X2), intellectual intelligence (X3), principal's leadership (X4), simultaneously, or overall 

have a significant effect on teacher performance ( Y). Partially, the self-efficacy variable (X1) has a significant 

effect on teacher performance (Y). Teacher emotional intelligence variable (X2) significantly influence teacher 

performance (Y). The variable of intellectual intelligence (X3) has a significant effect on teacher performance 

(Y). The leadership variable (X4) significantly influences teacher performance (Y). 

3. It is suspected that the intellectual intellect variable has a dominant influence on the performance of teachers 

at the Muhammadiyah 3 Pandaan Foundation in Pasuruan Regency. But when examined using the t-test by 

looking at the value of probability (p-value ), the principal's leadership (X4) is obtained which has the highest 

value among the other independent variables. Thus, the second hypothesis reads, "the independent variable that 

has a dominant influence on teacher performance at the Muhammadiyah 3 Pandaan Foundation in Pasuruan 

Regency is the leadership of the school principal. Based on these results, the second hypothesis is rejected. 

 

B. Suggestions 

1. For the Education Office of Pasuruan Regency 

The Head of the Pasuruan Regency Education Office must work closely with the Provincial 

Department of Education and Culture and the Ministry of National Education to improve teacher performance. 

The main thing to do is to strive so that the quality needs of teachers increase. Improving the quality of teachers 

can be supported by various factors including paying attention to the welfare of teachers through salaries and 

having to do a lot of training or BIMTEK or DIKLAT. Because if this is done it can improve the performance of 

their students. 
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2. For the Principal 

a. Must have personalities that can be emulated by teachers and students. It is expected that a leader becomes a 

role model for teachers and students. 

b. Always give awards to teachers who have more ability, even if it is only a compliment. Because in that 

wayfoster a sense of enthusiasm to continue to be good and as a venue for the competition to go good. 

c. Always create togetherness and a sense of family for teachers and students. There is no gap between the 

leader and the teacher. All work together without anyone being dropped to achieve the desired goals, of course, 

to improve the quality of school institutions. 

3, For Teachers 

Must be able to improve work discipline and be professional in work, one of which is trying to manage the 

teaching and learning process well so that it is sufficiently efficient following a predetermined time allocation. 

4. For Further Researchers 

The results of this study as reference material or source of theoretical studies for future researchers who want to 

examine the concept of the same title as this research. It is important to note that the quality of the teacher is not 

reviewed byprofessionalism only but from the perspective of the public is important to be determined 

(Respati,2010).It is expected to add the quality of the teacher as a variable exogenous is related toteacher 

performance. 

 

Bibliography 
[1]. Aulia, Ahmad Fauzan, 2016. "The Effect of Training and Job Stress on Employee Performance". The thesis of Management Study 

Program , Faculty of Economics and Business. Sy lam Hidayatullah State University, Jakarta. 

[2]. Anita, Rinawati , 2008. " The Effect of Teacher Performance on Student Learning Motivation ". Thesis Educational Study Program 

Postgraduate Program.  University of Muh Purworejo: Purworejo. 
[3]. Anis Choiriah. 2013. The effect of emotional intelligence, intellectual intelligence, spiritual intelligence, and professional ethics on 

auditor performance in public accountants . Journal of Accounting , 1 (1), 3–22. Retrieved from 

http://ejournal.unp.ac.id/students/index.php/akt/article/view/107/95 
[4]. Ayu, Tirta Sati, 2019. "The Effect of Intellectual Intelligence, Emotional Intelligence, and Spiritual Intelligence on Employee 

Performance". Thesis . Economic and Business Study Program. UIN Syarif Hidayatullah: Jakarta 

[5]. Agutian 2009 Secrets of Success in Building Emotional and Spiritual Intelligence. Jakarta: Arya Publisher. 

[6]. Arikunto, S. 2006. Research Procedure for a Practical Approach (Revised Edition VI) . Jakarta: PT. Rineka Cipta. 

[7]. Ardianto, Elvinaro. 2011. Theoretical Communication 2.0 Implications. Yogyakarta: ASPIKOM Litera and Perhumas Books. 

[8]. Boehm, M., 2011. " Factor Structure of the Wechsler Intelligence Scale for Children-Fourth Edition among Students with Attention 
Deficit Hyperactivity Disorder " . Thesis . Arizona State University 

[9]. Ferdinad, Augusty. 2006. Management Research Methods: Research Guidelines for Thesis, Thesis, and Management Science 

Dissertation. Semarang: Diponegoro University. 
[10]. Goleman, Daniel. 2008. Emotional Intelligence. Translator T. Hermaya. Jakarta: PT. Gramedia . 

[11]. Goleman , et al . 201 5. Leadership Based on Emotional Intelligence . Translator T. Hermaya . Jakarta: PT. Gramedia Reader . 

[12]. Goleman , Daniel. 2009. Kecedasan Emotional : Why EI More Important than IQ. Jakarta: PT. Gramedia Main Library . 
[13]. Goleman , Daniel. 2006. Leadership Based on Emotional Intelligence . Bandung : PT. Gramedia Main Library . 

[14]. Ghozali , Imam, 2005. Application of Multivariate Analysis with SPSS program. Semarang: BP Diponegoro University Semarang. 

[15]. https://www.statistikian.com/2018/02/ understanding- simple- random- sampling.html , Accessed : Sunday , 12 January 2020 at 21: 
52 \ 

[16]. Istianto , M. 2011. Government Management in the Perspective of Public Services . Jakarta: Mitra Discourse Media. 

[17]. Lefrancois . 2000 . Psychology for Teaching , CA: Wadswort Publishing Company. 
[18]. Muliyani, Nani, and Achmad Sjamsuri, 2019. "The Effect of Self-Efficacy on Teacher Performance in SMA PGRI 3 Jakarta". 

Educational Scientific Journal . Vol. 6 No. 1 

[19]. Maisah 2010. Standardization of Teacher Performance . Jakarta: Persada Press. 

[20]. Moran 2004, Principals' Sense of Efficacy: Assesing a Promosing Construct . Juornal of Education Administration. Vol. 5 No. 42. 

Pg. 573-585 
[21]. Natsir,Mokhamad and TriatmantoBoge. 2019. A Descriptive Analysis of Sustainability Development Goal (SDCs), Community 

Empowerment, and The Participatory Rural Appraisal Approach. Advances in Social Science, Education and Humanities Research. 

6th International Conference on Community Development. Vol 349 
[22]. Salovey, P., P. Caroso, DR 2004. Emotional Intelligence: Theory, Findings, and Implications, Psychological Inquiry. Vol. 15 No. 3. 

Pg. 197-215 

[23]. Satriyono, Gandung, Primadya Vitasmoro. 2018. Effects of Emotional Intelligence on Teacher Performance in SMP Negeri 4 
Kediri . Journal of Economics. Vo 3 No. 1. Pg. 31-46. 

[24]. Sjamsuri, Achmad, Nani Muliyani. 2019. The Effect of Self-Efficacy on Teacher Performance in SMA PGRI 3 Jakarta. Vol. 6 No. 

1. Pg. 1-6. 
[25]. Sujarweni, VW, & Endrayanto P. 2012. Statistics for Yogyakarta Research: Science Graha. 

[26]. Sugiyono 2001. Statistics for Research. Bandung: Alfabeta. 

[27]. Sugiyono, 2012. Qualitative and Quantitative Research Methods and R & D, Bandung: Alfabeta. 
[28]. Nazir, Moch, 2008. Research Methods . Jakarta: Ghalia Indonesia 

[29]. Purwanto, M. 2009. Educational Administration and Supervision . Bandung: PT. Teen Rosdakarya. 

[30]. Purwanto. 2007. Social and Educational Instruments . Yogyakarta: Student Library. 
[31]. Putra, Santika K., & Latrini, M. 2016. The Effects of Intellectual Intelligence, Emotional Intelligence, Spiritual Intelligence, 

Organizational Commitment on Auditor Performance. E-Journal of Accounting , 17 (2), 1168–1195. 

[32]. Regulation Ment e ri Education Number 41 Year 2007 on Standard Process for Secondary Education Unit. 
[33]. Purwanto, N. 2009. Educational Administration and Supervision . Bandung: Alfabeta. 



Effect Of Self-Efficacy, Emotional Intelligence Of Teachers, Intellectual Intelligence, .. 

DOI: 10.9790/7388-1004030814                                   www.iosrjournals.org                                           14 | Page 

[34]. Rahmasari, L. 2012. The influence of intellectual intelligence, emotional intelligence and spiritual intelligence on employee 

performance (The Effect of Intellectual Intelligence, Emotional Intelligence and Spiritual Intelligence on Employee Performance). 

Scientific Informatics Magazine , 3 (1), 4–5. 
[35]. Respati, H., and Amin, R. 2014. Research on Continues Mediation: Employee Behavior and TQM Practice as ISO 9000 Strategy to 

Improve Performance of Manufacturing Company in East Java, Indonesia.European Journal of Business and management. Vol.6, 

No.29 
[36]. Respati, Harianto. 2010. Total Quality Manajemen dan Daya Saing Perusahaan sebagai Antesenden Kepuasan Pelanggan 

Menghadapi CAFTA 2010. Iqtishoduna, Jurnal Ekonomi dan Bisnis Islam. Vol.6.No.1. pp.1-14 

[37]. Robbins, Stephen P. 2001. Organizational Behavior. Volume II. Jakarta: PT. Index 
[38]. S. Broto, Khoirul Anwarodin, et al, 2019. "The Effect of Emotional and Spiritual Intelligence on Teacher Performance in MAN 1 

Malang City, East Java". Journal of Management . Unisma Faculty of Economics. 

[39]. Sutresno, 2010. Human Resource Management Performance Series. Third Matter. Jakarta: PT. Grafindo Persada. 
[40]. Sina, PG, & Noya, A. 2009. "The Effect of Spiritual Intelligence on Management of Personal Finance,". Journal of Accounting , 11 

(2), 171–188 

[41]. Rusyan. 2000. Efforts to Improve Culture of Teacher Performance. Cianjur: CV. Dinamika Karya Cipta. 
[42]. Ridwan, Akhdan. 2007. Formulas and Data in Statistical Analysis . Bandung: Alfabeta. 

[43]. Tjun, L. , Setiawan, S., & Setiana, S. 2009 . " The Effect of Emotional Intelligence on Accounting Understanding Viewed from a 

Gender Perspective . " Journal of Accounting , 1 (2), 101-118. 
[44]. Usman, Natsir, et al, 2019. "The Influence of Organizational Culture and Principal Leadership on Teacher Performance in Banda 

Aceh's Superior High School 2 Boarding School". Journal of Masters in Educational Administration . Vol. 7 No. 1, pages 41-46. 

[45]. Uno, HB, & Lamatenggo, N. (2012). Performance Theory and Measurement . Jakarta: Earth Literacy. 
[46]. Law Number 20 Year 2003 concerning the National Education System Article 39 Paragraph 2 concerning teacher understanding. 

[47]. Law Number 14 Year 2005 Chapter IV Article 20 concerning Teachers and Lecturers is seen from Work. 

[48]. Law of the Republic of Indonesia No. 20 of 2013 concerning the National Education System Article 39 Paragraph 2 concerning 
Process Standards for Secondary Education Units . 

[49]. Woolfolk. 2008. Educational Psychology Active Learning Edition Tenth Edition. Boston: Allyn & Bacon 

[50]. Yulisari , Herika, and Dewi Rosianan, 2018. "The relationship between emotional intelligence and self-efficacy of teachers in 
SDN". Scientific Work . Bandung Islamic University: Bandung's Ujung Berung . Vol. 4 No2. 

[51]. Yulia, Rachmawati. 2013. The Effect of Principal Leadership on Teacher Performance . Journal of Economic Education. Vol. 01 

No. 01 
 

Fidtrotul Khusnah, et. al. "Effect Of Self-Efficacy, Emotional Intelligence Of Teachers, 

Intellectual Intelligence, School Head Leadership On Teacher Performance On Muhammadiyah 

Foundation Pandaan Pasuruan District." IOSR Journal of Research & Method in Education 

(IOSR-JRME), 10(4), (2020): pp. 08-14. 


